Labour Force Survey:

Basic Concepts and Definitions

Labour status

The concepts and definitions used in the survey are based on those contained in the Recommendation of the 13th International Conference of Labour Statisticians, convened in 1982 by the International Labour Organisation (and therefore referred to throughout these notes as the ‘ILO guidelines’). To further improve comparability within the EU, Commission Regulation (EC) No 1897/2000, gives a more precise definition of unemployment. This definition remains fully compatible with the ILO standards. All these definitions apply to persons aged 15 years and over, living in private households.

Persons in employment are those who during the reference week did any work for pay or profit, or were not working but had jobs from which they were temporarily absent. Family workers are included.

Unemployed persons comprise persons aged 15 to 74 who were:

a) without work during the reference week, i.e. neither had a job nor were at work (for one hour or more) in paid employment or self-employment; 

b) currently available for work, i.e. were available for paid employment or self-employment before the end of the two weeks following the reference week; 

c) actively seeking work, i.e. had taken specific steps in the four weeks period ending with the reference week to seek paid employment or self-employment or who found a job to start later, i.e. within a period of at most three months.

Inactive persons are those not classed as either employed or unemployed.

The labour force comprises persons in employment and unemployed persons.

Rates

The activity rate expresses the labour force as a percentage of the population of working age living in private households.

The employment rate expresses persons in employment as a percentage of the population of working age living in private households.

The unemployment rate expresses unemployed persons as a percentage of the labour force.

Age

The age of the declarant is calculated from the year of birth. For persons born in the same year, those whose birthdays fall between 1 January and the end of the reference week are, for the purposes of survey results analysis, regarded as being one year older than those whose birthdays fall after the end of the reference week. This definition applies to all tables incorporating an age structure.

Nationality

Nationality is interpreted as citizenship. Citizenship is defined according to national legislation of each country. For the sake of reliability, the results by nationality are shown only in three groups:

nationals of the Member State concerned, non-nationals of the Member State who are nationals of one of the other 14 Member States of the European Union, and a third group comprising all other nationalities.

Marital status

Marital status is the conjugal status of each individual in relation to the marriage laws of the country (i.e. de jure status). Therefore it does not necessarily match the real household situation in terms of cohabitation arrangements. Those countries that have a legal framework for registering partnerships giving them a legal status parallel to married couples are treated as married. This definition applies to all tables incorporating this variable.

Degree of urbanisation

The concept of ‘urbanisation’ was introduced to indicate the character of the geographical area in which the surveyed person lives. Three types of area have been identified:

densely-populated area;

intermediate area;

sparsely-populated area.

An ‘area’ consists of a group of contiguous ‘local areas’ which correspond to the following entities in the Member States concerned:

Belgique/Belgie: Commune/Gemeente

Danmark: Kommune

Deutschland: Gemeinde

Ellada: Demos

España: Municipio

France: Commune

Ireland: District Electoral Division(DED)/ward

Italia: Commune

Luxembourg: Commune

Nederland: Gemeente

Österreich: Gemeinde

Portugal: Freguesia

Suomi/Finland: Kunta

Sverige: Kommune

United Kingdom: Ward

The three types of area described above are defined as follows:

Code 1: densely-populated area

A contiguous set of local areas each with a population density exceeding 500 inhabitants per km², where the total population of the set is at least 50 000 inhabitants.

Code 2: intermediate area

A contiguous set of local areas not belonging to a densely-populated area, each local area with a population density exceeding 100 inhabitants per km², the set either having a total population of at least 50 000 inhabitants or lying adjacent to a densely-populated area.

Code 3: thinly-populated area

A contiguous set of local areas not forming part of a densely-populated or intermediate area.

A set of local areas with a total area of less than 100 km² and less than the required population density which is entirely enclosed within a densely-populated or intermediate area should be regarded as part of this area. If the area is surrounded by a densely-populated area and an intermediate area, it is regarded as part of the intermediate area.

Professional status

Employer employing one or more employees are defined as persons who work in their own business, professional practice or farm for the purpose of earning a profit, and who employ at least one other person.

Self-employed person not employing any employees are defined as persons who work in their own business, professional practice or farm for the purpose of earning a profit, and who employ no other persons.

Employees are defined as persons who work for a public or private employer and who receive compensation in the form of wages, salaries, fees, gratuities, payment by results or payment in kind; non-conscript members of the armed forces are also included.

Family workers are persons who help another member of the family to run a farm or other business, provided they are not classed as employees.

Economic activity

Economic activity is coded as in NACE Rev.1. The NACE codes are derived from the Statistical Classification of Economic Activities.

Occupation

This is coded as in ISCO-88 (COM), based on the International Standard Classification of Occupations (ISCO-88) published by the International Labour Organisation (Geneva, 1990).

Employees with fixed-term contracts

In the majority of Member States, most jobs are based on written work contracts. In some countries, however, contracts of this type are only signed in specific cases (e.g. for public-sector jobs, apprentices or other trainees within an enterprise). Given these institutional discrepancies, the concepts of ‘temporary employment’ and ‘work contract of limited duration’ (or ‘permanent employment’ and ‘work contract of unlimited duration’) describe situations which, in different institutional contexts, may be considered similar. A job may be considered temporary if employer and employee agree that its end is determined by objective conditions such as a specific date, the completion of a task or the return of another employee who has been temporarily replaced. Where there is a work contract of limited duration, it usually states the terms of the end of the contract.

The following belong to these categories:

a) persons with seasonal employment.

b) persons engaged by an agency or employment exchange and hired to a third party to perform a specific task (unless there is a written work contract of unlimited duration with the agency or employment exchange).

c) persons with specific training contracts. If there are no objective criteria for the end of a job or work contract, this should be considered permanent or of unlimited duration.

Total duration of temporary job or work contract of limited duration

This refers to the total of the time already elapsed plus the time remaining until the end of the contract. Code 2 should be interpreted as 1 month to less than 4 months, code 3 as 4 to less than 7 months and so on. For persons who have a contract to perform a task and who don’t know how long it will take, blank (no answer) should be used.

Full-time/part-time

This variable refers to the main job. The distinction between full-time and part-time work should be based on a spontaneous response by the declarant. It is impossible to make a more precise distinction between full-time and part-time employment, since working hours differ from one Member State to the next and from one branch of activity to the next. The current reason for working part-time can differ from the reason when the person started working part-time. In this case the current reason is coded.

Involuntary part-time employment

This is when respondents declare that they work part-time because they are unable to find full-time work.

Homeworking

This concept applies to many self-employed persons exercising, for example, an artistic or liberal profession and working solely or partly at home, often in a part of the premises set aside for the purpose. However, if the workplace consists of a separate unit adjacent to the person’s living unit but with a separate entrance (a doctor’s consulting room or a tax consultant’s office, for example), the work done on these premises should not be classed as ‘homework’. Similarly, a farmer should not be considered as ‘working at home’ when working on fields or in buildings adjacent to his or her home. In the case of employees, ‘homework’ should be interpreted strictly on the basis of formal agreements concluded with the employer, in which both parties, employee and employer, agree that part of the work is to be done at home. Such an agreement may either be stated explicitly in the work contract or recognised in another way (e.g. if the employee informs the employer explicitly of his or her work by completing a suitable form or by applying for additional pay or another form of compensation). Such an agreement is also recognised if the employee is provided with a home computer for performing his or her work. Other typical examples of homeworking include sales representatives who prepare the meetings they are to conduct with clients in their offices or homes at home, and persons doing typing or knitting which is then sent to a central collection point.

‘Homework’ does not cover employees choosing to work at home for personal or emergency reasons but whose work contract stipulates that they could equally have done the work at the workplace.

· A person is considered to work at home ‘usually’ if, for a reference period of four weeks before the interview, he or she has worked at home under the type of agreement described above and the hours worked at home amount to at least half of the total hours worked during the period.

· A person is considered to work at home ‘sometimes’ if, for a reference period of four weeks before the interview, he or she has worked at home under the type of agreement described above but the hours worked at home amount to less than half of the total hours worked during the period.

· A person is considered to ‘never’ work at home if, for a reference period of four weeks before the interview, he or she has on no occasion worked at home under the type of agreement described above.

Evening or night work

Since the definitions of evening and night differ widely, it is not easy to establish a strictly uniform basis for all Member States. In general, however, ‘evening work’ may be considered to be work done after usual working hours but before the usual hours of sleep in the Member State concerned. It implies the opportunity to sleep at normal times.

‘Night work’ may generally be regarded as work done during usual sleeping hours and implies abnormal sleeping times.

In this context, ‘usually’ may be interpreted as meaning at least half the number of days on which the person worked during a four-week reference period before the interview, ‘sometimes’ as less than half the number of days worked (but at least one occasion) and ‘never’ as no occasion during the four-week reference period preceding the interview.

Saturday or Sunday working

This concept should be interpreted strictly on the basis of formal agreements concluded with the employer. Employees taking office work home and/or occasionally working at the workplace on Saturday or Sunday should not be included under this heading.

In this context, ‘usually’ may be interpreted as meaning two or more Saturdays (or Sundays) during a four-week reference period before the interview, ‘sometimes’ as one Saturday (or Sunday) in this period and ‘never’ as no Saturday (or Sunday) during the four-week reference period preceding the interview.

Shift work

The question of shift work applies only to employees. Shift work is a regular work schedule during which an enterprise is operational or provides services beyond the normal working hours from 8 am to 6 pm on weekdays (evening closing hours may be later in the case of a longer break at noon in some Member states). Shift work is a work organisation under which different groups or crews of workers succeed each other at the same work site to perform the same operations. At the start of the shift work, work of the previous shift is taken over and at the end of the shift, work is handed over to the next shift. Shift work usually involves work during unsocial hours in the early morning, at night or at the weekend and often means that the weekly rest days not always coincide with the normal rest days.

Please note: The definition of Shift work changed in 2001. The previous definition can be found in the publication "The European Union Labour Force Survey - Methods and definitions 1998".

Number of hours usually worked per week

The number of hours in this context is the number of hours usually worked by the person concerned. Paid or unpaid overtime usually worked by the person must be included, but travelling time between home and workplace and the time taken for the main meal break (usually at lunchtime) are excluded. Persons who usually also do homework should include the number of hours they usually work at home. Apprentices, trainees and other persons learning a job should exclude any time spent at college or in other special training centres. Some persons, particularly self-employed persons and family workers, may not have a usual timetable because their working hours vary widely from one week or month to the next. If a declarant cannot provide a figure for his or her usual working hours, the average number of hours per week actually worked over the past four weeks should be counted as usual working hours.

Number of hours actually worked during the reference week 

The number of hours in this case corresponds to the number of hours the person actually worked during the reference week. This includes all hours including extra hours regardless of whether they were paid or not. Travel time between home and the place of work as well as the main meal breaks (normally taken at midday) are excluded. Persons who have also worked at home are asked to include the number of hours they have worked at home. Apprentices, trainees and other persons in vocational training are asked to exclude the time spent in school or other special training centres.

Calculation of average hours

Average hour results are computed as the mean of individual replies to the question on usual hours (or actual hours, accordingly). The frequency of each individual after grossing-up procedures is used as a weight. Non responses are not taken into account.

Population in education or training

The data collected refer to all education or vocational training whether or not relevant to the declarant’s current or future employment (see the ISCED or International Standard Classification of Education, UNESCO 1997).

They should include initial education, additional education, continuing or additional training, training in enterprises, apprenticeships, on-the-job training, seminars and workshops, distance education, evening classes, self-learning, etc. They should also include courses followed out of personal interest only and may cover all forms of learning, and training in subjects such as languages, computer studies, business studies, art and culture, health and medicine.

Duration of unemployment

Duration of unemployment is defined as:

a) the duration of search for a job, or

b) the length of the period since the last job was held (if this period is shorter than the duration of search for a job).

Type of instruction

CLASSROOM: refers to face to face instruction usually involving a teacher and one or several pupils taking place in a class-room type environment regardless of the actual establishment (establishments within or outside the national education system including private training centres in the employer’s premises).

WORKPLACE: includes conferences, seminar, workshop.

COMB: For this code to be the appropriate one, both work experience and class-room instruction must be explicitly integrated into a single system. This code should be chosen even if during the past four weeks, the training took place exclusively in a working environment or as class-room instruction (for instance ‘sandwich courses’).

Purpose of education or training

First of all, this questions aims at collecting information on participation in training under a specific employment measure (EMP_MEASU).

Secondly, the question aims at collecting individual perception of purpose. The answer does not depend on the characteristics of a programme but on the perception the individual has about his current training. This perception would usually depend on whether the person has had a previous main job before.

INITIAL: Initial education or training aiming at getting the skills for a job either in the formal education system or in the working environment (except under a specific employment measure)

GEN_INTER: courses followed for general interest not related to current or future job.

Highest level of education or training successfully completed

Level is coded according to the International Standard Classification of Education 1997.

The expression 'level successfully completed' must be associated with obtaining a certificate or a diploma, when there is a certification. In cases where there is no certification, successful completion must be associated with full attendance.

When determining the highest level, both general and vocational education/training should be taken into consideration.

